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FOREST SERVICE
Washington Office


     National Sustainability Executive, GS-0301-15 or SES
Office of the Associate Chief 
Washington, DC

[bookmark: _GoBack]The Washington Office Headquarters Office (WO) is advertising a permanent full-time position. In addition, a detail opportunity is being offered until the permanent position is filled. The position serves as the National Sustainability Executive and advises on climate change response and Agency sustainable operations. This position has responsibility for the development, coordination, and integration of complex national programs and serves as the policy management and communication link between the Deputy Chiefs on broad policy operational and administrative matters as they relate to promoting resource resilience response to climate change and linking how the mission is carried out for long term sustainability. This innovative new position is located in Washington, DC.  Further information is available upon request.
Position Information

The duties include, but are not limited to:
· The National Sustainability Executive leads the development of new activities programs, and organizational strategies and initiatives regarding climate change response and sustainable operations.
· Responsible for the development and application of principles, theories, techniques, and practices applicable to the rapidly changing and highly technical functions associated with programs across Research & Development, State & Private Forestry, National Forest System, Business Operations, International Programs and the Chief Financial Office.
· Analyzes and interprets for the Forest Service the availability and scope of federal appropriations and policy direction related to climate change response and sustainable operations related to climate change and sustainability.
· Analyzes the scope and application of limitations, authorizations, decisions, and opinions prescribed by legislation or other authorities related to climate change and sustainability.
· Analyzes and interprets new or proposed legislation as to its effect from a feasibility viewpoint on present or contemplated sustainability and climate change response activities, including recommendations for new or revised legislation. 
· Represents the Agency and the Department on interagency committees and to national and international organizations concerned with the broad field of natural resource management and specialized areas of climate change and sustainable operations.
· Establishes and maintains close working relationships with other Departments and Agencies, Members of Congress, high-level representative of conservation, special interest, and industry organizations. 
· Reports to Associate Chief.  Works closely with Deputy Chiefs and Associate Deputy Chiefs in the execution of programs related to climate change, resource resilience and sustainable operations. Ensures that objectives and operations are correlated and integrated for long-term purposes in the Forest Service.
· Provides advice in budgeting and resource allocation processes toward integrating climate change and sustainable operations priorities across agency deputy areas.
· Represents the Forest Service in contacts with representative of the Staff Offices of the Secretary of Agriculture, OMB, the Department of Treasury, GAO, other government agencies, Staffs of Members of Congress, Committees of Congress, and Representatives of States and other cooperators in presenting, discussing and developing financial management programs, policies and objectives, as well as in resolving misunderstandings or obtaining clarification of regulations and directives. 
· Develops and coordinates sharing of informational material, scientific and technical advice, and assistance within the program communities. Provides technical and policy advice and consultation in both formal and informal settings.
· Incumbent is frequently sought out by both internal and external partners for advice and consultation related to sustainable operations and climate change response.
· Incumbent will have mastery of organizational effectiveness and change management principles.
· Incumbent will have expert knowledge in emerging technologies and mastery of business applications to apply theories and new developments and make decisions that significantly change public policies and Agency consumption rates.
· Provides training for leadership and leadership development for incorporating climate change response and sustainable operations in management decision-making processes.
· Incumbent has business savvy and expert communication skills for providing media interviews and for advising external partners about the Agency response to climate change and sustainable operations.
· Incumbent must have high degree of competency in forestry and natural resource management. These requirements involve the development of new approaches, advising others of areas that need improvement, and evaluating the effectiveness of climate change and sustainable operations initiatives on natural resources and on the organization.
· Incumbent provides leadership in improving internal work methods and procedures sharing accountability for effectiveness of operations.
· Provides solutions for controversial items across staff lines while reviewing program actions regarding effective integration with service-wide policy and objectives.

Community Information:  

A city of iconic monuments and idyllic vistas, Washington, D.C., commands attention from every corner of the world.  As the Nation’s capital and the center of a metropolitan area that more than 5 million people call home, the Washington area offers unparalleled access to shopping, nightlife, restaurants, the arts, museums, sports, outdoor recreation, and more.  The region, which stretches across portions of both Maryland and Virginia, has a strong economy, diverse and well-educated population, pleasant weather, excellent public transportation, top-notch health care, and a myriad of educational opportunities.  While Washington, D.C., may be the home of our Federal Government, it is much more—a cosmopolitan city with endless opportunities that attract residents and visitors from around the world. (For more general information on the Washington, D.C., area, click here.)
[image: ]View of the Washington Monument and National Mall in the core of Washington, DC.

A highly educated workforce and diverse economy hosting jobs in government, law, high-tech enterprises, scientific research, education, and more come together in Washington, D.C.,—and the region’s economy is humming.  Incomes are high and rising, unemployment is low relative to the Nation, and local property values are recovering.  (For more on Washington area neighborhoods, click here.) For Information on local businesses and opportunities see, www.dcchamber.org/The newly redesigned Sidney Yates Federal Building, home of the Forest Service’s headquarters office in Washington, DC.


[image: http://2.bp.blogspot.com/_KKM-Bq5Rbm8/SBo3tMYBrcI/AAAAAAAACcE/ZsABzWedgT0/s400/15.2_YatesFedBldg.jpg]Please feel free to share this outreach notice with anyone you think will be interested.   Anyone who is interested should submit the Outreach Interest Form and resume to the Chief of Staff, Chief’s Office. 

OUTREACH INTEREST FORM
Please respond by January 30, 2015
For more Information please contact:   Mary Wagner @ mwagner@fs.fed.us, , Angela Coleman @ acoleman@fs.fed.us or	 Jane Cottrell @ jcottrell@fs.fed.us 
RETURN REPLY FORM TO: Helen Cortes @ hmcortes@fs.fed.us
Candidate Information
(Please type or print clearly)

NAME:  ____________________________________________
 
WORK ADDRESS:  ___________________________________
 

CONTACT INFORMATION:  Phone:  ____ ____   E-mail:  __________________       

Have you had a non-competitive temporary promotion and/or detail to a higher grade in the past 12 months:   

Yes ___     No _____	If yes, dates served:  From _______To ______

AGENCY EMPLOYED WITH:  FOREST SERVICE____       OTHER ____
                                                                                                                                                      
Employer: _________________________________________________	

Forest: ____________________________ 	District: ______________________

Position Title: _______________________________Series/Grade: ___________
       	
Supervisors Name:                                                 	Phone:  ________________ 
        	
Type of Appointment: _____________________   
	
Years/Seasons of Service: ___________________     

Years in grade: _____          
	
(Permanent, Temporary, etc.)

Please submit a Resume with this outreach interest form.
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